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Main Auditee Information

Name of producer : Debonair Limited

DBID number : 11529

Audit ID : 131726

Address : Gorat, Ashulia, Savar, Dhaka-1241

Province : Dhaka Country : Bangladesh

Management Representative : Mr. Syed Md. Ferdous- Senior General
Manager-Human Resource, Compliance
and EMS

  

Contact person: Mr. Syed Md. Ferdous Sector : Non-Food

Industry Type : Textiles, clothing, leather Product group : Apparel

Product Type : Woven Item   
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Audit Details

Audit Range : Full Audit Follow-up Audit

Audit Scope : Main Auditee Main Auditee & Farms

Audit Environment : Industrial Agricultural Small Producer

Audit Announcement : Fully-Announced Fully-Unannounced Semi-Announced

Random Unannounced Check নRUCয : No

Audit extent নif applicableয : none

Audit interferences or contingencies নif applicableয : none

Overall rating : C

Need of follow-up : Yes If YESী by : 19/08/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PA 7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

D C A A B A B A A A A B A

Executive summary of audit report

Debonair Limited is legally registered company which is established in 1991. The company located at Goratী Ashuliaী Savarী Dhaka-1241ী Bangladesh. The
company is engaged in the manufacturing of woven items. The production capacity of the company is 400ী000 pieces per month. Total area of the factory
is about 131ী000 square feet and total production area of the factory is about 170ী000 square feet. 

The main production processes are listed as follows: Raw material receiving> Cutting > Sewing > Finishing > Packing. 

The detailed layout of the premises is as follows: 
Apart from the audited factory there is another factory named Orbitex Knitwear Limited নunder same owner and same management but different business
licenseয located in the factory premises. Only the audited factory and commonly used areas were under the audit scope. 

There are 06 buildings and 06 sheds in the factory premises. Description of buildings and sheds are as below: 

Building 01 ন05 Storiedয 
Ground floor is commonly used as receptionী conference roomী fabric storeী child care roomী medical roomী boiler roomী compressorী cutting sectionী
accessories store and office room for both the factories. 
1st floor is used as sewing sectionী end line finishing sectionী CTPATী inspection room and office room of audited factory. 
2nd and 3rd floor is used by Orbitex Knitwear Limited. 
4th floor is used as sewing sectionী end line finishing sectionী CTPATী inspection room and office room of audited factory. 
Rooftop is fully vacant. 

Building 02 ন05 Storiedয 
Ground floor is commonly used as warehouse. 
1st floor is used commonly as dining and canteen. 
2nd floor is used as sewing section and finishing section. 
3rd floor is used commonly as sample section. 
4th floor is commonly used as office area. 
Rooftop is fully vacant. 

Building 03 নsingle Storiedয which is used as generator room for audited factory. 

Building 04 নsingle Storiedয which is used as security postী FACP and RMS room for audited factory. 

Building 05 নsingle Storiedয which is used as sub-station room for audited factory. 

Building 06 নsingle Storiedয which is used as pump house for audited factory. 

Shed 01 is used commonly as template sewing section. 
Shed 02 is commonly used as finished goods storage. 
Shed 03 is used as workshop for audited factory. 
Shed 04 is used as cooling tower for audited factory. 
Shed 05 is used as hard waste for audited factory. 
Shed 06 is used as wastage keeping area for audited factory. 

The regular working hours are from 08:00 am to 05:00 pm with one lunch break of 01 hour from 12:30 pm to 1:30 pm and 1:00 pm to 2:00 pm. Only
security section work activity is carried out in 3 shifts; from 6:00 am to 2:00 pm; 2:00 pm to 10:00 pm and 10:00 pm to 6:00 am নwith 60 minutes’ meal
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break by rotationয. Normal working days are from Saturday to Thursday. Factory remain closed on Friday for general workers. Facility has got approval of
general working hours from labor office and yearly leaves are posted on notice board by the management complying with government holidays
requirements. Electronic time keeping system is used for maintaining in and out times. Employees receive wages monthly in local currency. 

Overtime work is volunteer in the factory. Factory management has policy on working hours and overtime works. As per facility managementী the
production of the factory is round the year same. 

Audit Process: 03 Auditors named Md. Aulad Hossain নLead auditorযী Md. Shamim Hossainী Farjana Nahar নmember auditorsয on August 19ী 2018
assessed / verified the factory’s operations against the BSCI code of conduct নBSCI Version 2.0য and local legislations on a sampling basis during audit.
There was another auditor named AFM Amin Sharif was present as a trainee on the day of audit. 

On the day of auditী Auditors entered the facility and short opening meeting was conducted with the management to introduce audit team and describe
audit process. Right after the short opening meetingী audit team went on a site/plant visit with permission for photography and workers interview from the
management. The management team permitted to carry out the whole process as per the BSCI requirements. 

The auditors also took interview of workers after finishing plant tour. In totalী auditors selected 18 employees randomly for interview. 

After plant tour and workers interviewী audit team conducted detailed opening meeting. On behalf of factory management Mr. Syed Md. Ferdous- Senior
General Manager-Human Resourceী Compliance and EMSী Mr. Saidur Rahman Srijon- Manager- Human Resource and Complianceী Ms. Ayasha
Siddiqua- Assistant Manager- Complianceী Md. Mahmood Ul Alam Limon- Deputy Manager- Compliance and Ms. Tania Sultana- Vice President of
participation committee were present in the opening meeting. 

Furtherী 18 attendance/time records and salary sheets of the selected employees from the month period of July 2018 নcurrent monthযী February 2018
নrandom monthয and September 2017 নrandom monthয. 

Auditor conducted the closing meeting after completion of entire audit process নsite tourী interview with the workers and management interviewী document
reviewয. The same persons mentioned in opening meeting ware attended in the closing meeting. Management Mr. Syed Md. Ferdous- Senior General
Manager-Human resourceী Compliance and EMS and Ms. Tania Sultana- Vice President of participation committee has signed the Findings Report after
the end of closing meeting. 

Attitude of factory management: The factory management was receptiveী positive and extended their full cooperation throughout the audit. They showed
positive attitude towards the compliance requirements. 

During auditী addressable fire alarm system found in installation process at building-02. But the factory management was very much positive and installed
manual smoke detectors in building-02. Auditor again checked that onsite corrective action. 

Management also provide the documents which were needed to verify during the audit. Furtherী they have agreed with the area of improvement identified
during the audit and given time scale for correction. The factory management has certain that they would correct those issues within the planned time
frame that was mentioned in the corrective action plan. 
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Ratings Summary

Auditee's background information

Auditee্s name : Debonair Limited Legal status : Private Limited Company

Local Name : ডডটোাটয়ার মিমিটেড Year in which the auditee was founded : 1991

Address : Gorat, Ashulia, Savar, Contact person নplease selectয : Mr. Syed Md. Ferdous

Province : Dhaka Contact্s Email : ferdous@debonairgroupbd.com

City : Dhaka-1241 Auditee’s official languageনsয for written
communications :

Bengali

Region : South Asia Other relevant languages for the 
auditee :

English

Country : Bangladesh Website of auditee নif applicableয : http://www.debonairgroupbd.com

GPS coordinates : Latitude: 23.94322, Longitude:
90.30437

Total turnover নin Eurosয : 52408520.93

Sector : Non-Food Of which exports % : 100.00

Industry : Textiles, clothing, leather Of which domestic market % : 0.00

If otherী please specify : None Production volume : 400000 pieces per month

Product Group : Apparel Production cost calculation : Yes

If otherী please specify : None Lost time injury calculation cost : No

Product Type : Woven Item   

Auditee's employment structure at the time of the audit

Total number of workers : 2900 Total number of workers in the production unit to be monitored নif applicableয : 0

 MALE WORKERS FEMALE WORKERS

Permanent workers 984 1508

Temporary workers 0 0

In management positions 34 1

Apprentices 0 0

On probation 187 186

With disabilities 2 1

Migrants নnational citizensয 0 0

Migrants নforeign citizensয 0 0

Workers on the permanent payroll 1205 1695

Production based workers 0 0

With shifts at night 14 0

Unionised 0 0

Pregnant - 30

On maternity leave - 19
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Finding Report

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: D Deadline date:31/05/2019

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall comments: During auditী it was observed thatী the auditee partially fulfills the requirements of this performance area as 03 questionnaires
ন1.1ী 1.2 & 1.3য have been marked as a partially. The reason behind "partially and yes" marking has mentioned as: 1.1: Factory management has
good understanding on BSCI requirements and it significances. Through showing some evidence towards integrating the BSCI Code into the
auditee business cultureী factory management confirming their positive initiative and necessity of effective management system. 1.2: Factory
management has engaged a senior level management person to look after and the implement the code in the factory. He has a good
understanding on their supply chain but he has no decision-making power to allocate budget to follow up BSCI requirements implementation. He
has proper idea about the BSCI requirements. He is responsible for selecting and monitoring performance of business partner. 1.3: Factory
management has developed a management system for selecting current and future business partners to find out their social performance
capability with respect to the BSCI requirements. They have introduced complaint handling procedure of business partners. Through their
selecting and monitoring system they have selected business partners. Facility management has communicated BSCI Code of Conduct with all
business partners but did not communicated Terms of Implementation with all business partners. Factory has categorized by highী medium and
low for their business partners are important. 1.4: Factory management has developed a capacity plan to meet the expectations of the delivery in
times in a proper way. Alsoী facility management has made contingency plan as per required. Factory management have a good understanding
of the production rate per production unit and production rate per worker. Based on conversation factory management it was observed that
factory management has capability to develop social management system in the factory premises. They are aware on short term investments
and long term solutions. They have started to trained related personnel e.g. merchandiserী marketing and sales to take into consideration not
only price and quality but also willingness to respect the BSCI requirements. 

1.1 - Not corrected: In accordance with amfori BSCI questionnaire 1.1: Finding: It was noted that factory management has developed most of the
areas but still some areas of improvements are identified under different Performance Areasী which is the evidence of gaps in the overall
management system against amfori BSCI COC requirements.
 হস সিত  িরিরন িররসাে ুসিষীস ্ধিীহ ি্্ত হাাান.  হস সিত  িরিরন িররসাো াারস্তরর হস্োপস   হপ  ্াব যকাাসযকিা  হাা ন াক যসাািত ন্ক িা ির  ি ্স  ি রি 
িতকযসররয

1.2 - New issue: In accordance with amfori BSCI COC questionnaire 1.2: Finding: It was noted that facility management has nominated a senior
management person as responsible for implement amfori BSCI COC but his roles and responsibilities do not define the financial budget
allocation power.
হসা সতসকাক ির  ি ্স   হসা রসলরসরাতা  ্ত  ি িতরা র রিসযতস হক্হক্স িতযকত াারানী িহআ কসা রূিকহস  রধ রসা্ল রাসাহাত ্ককস িতী্সার  হাাতস  ন্ক িা ির  ি ্স
ি রি  িতকযসররয

1.3 - Corrected: It was noted that facility has provided relevant training to the employees as well as monitored their all suppliers. New issue: In
accordance with amfori BSCI questionnaire 1.3: Finding: It was noted that facility share only amfori BSCI COC to their suppliers but yet no TOI
নTerms of Implementationয has been shared with any business partners.
হসা সতস হকে্য্ কসাীা  হপ  রর সিরহ িধীরীসাাীা   সাথ ির  ি ্স  ক র ্স  যসেসাযসে হাা তসস ন্ক িা ির  ি ্স  ি রি  িতকযসররয

Remarks from Auditee:
We would do corrective action accordingly.

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: C Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The overall observation shows that the factory has set a partial system to implement & monitor the social  management systemী appointed a Senior
Management  Representative  to  implement  and  maintain  company্s  Social  Management  System.  Factory  also  has  a  system to  select  business
partners as per their company policy. Howeverী some problem identified in 1.1 & 1.3

 সকি্হ যয্ার্র  ী স যসর  যী হসা সতসর  সকসি্হ হক্্ককস িতার্র   হক ্ধিীহ ি াডক ্ানী ির  ি ্স  িতরক র ািরীসত িতকযসরর  হস সিতা   সকসি্হ ক সাত্াকয ি াডক

র্সর াস সা ্ত   হ্ত ি িতরা র রিসযতস ািকিতিী িতযকত হাাানত   নসেসর হসা সতসা র র সিরহ িধীরীসা িতর্সুত হাসা ি াডক ্ান 

1.1 - Though the  factory tried  to adopt  new requirement  of BSCI  COCী still  they have  lacking commitment  towards integrating  the BSCI  Code into  the
auditee business cultureী understand the content of the BSCI Code and Terms of  Implementation for business partners to be involved in the BSCI
monitoring processী understand the need to develop the internal procedures to integrate the BSCI Code into day-to-day business practices.

হসা সতসা র র সিরহ  ধসেিকা কাী  ির  ি ্স   হসা  া ািক যূর্ িপরহসা াীী্ত হাস ষরিত 

1.3 - The factory  did not  have proper  structured system  to select  its subcontractor  & Suppliersী  did not  train related  staff those  who will  enforce BSCI
requirements to suppliers and subcontractors and did not properly monitor their social performance as per BSCI requirements.

ির  ি ্স   া ুসিষীস িতকযসরর  সর হকসহলাাা র  ারাসষহসারা   সকসি্হ হক্হসকোপস  যথসযথরসার িতার্র  হাা তস 

Remarks from Auditee

None
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Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: C Deadline date:31/12/2018

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments: During auditী it was observed thatী the auditee partially fulfills the requirements of this performance area as 03 questionnaires
ন2.1ী 2.4 & 2.5য have been marked as a partially. The reason behind "partially and yes" marking has mentioned as: 2.1: Factory management has
formed Participation Committee নPCয through collaboration of management and workers. Workers representative has been elected by workers.
Records of election process checked and found fair election. This committee meeting is conducted ones in every two months. Where both
নworkers and managementয trying to discuss about improving working conditions. Meeting minutes of PC forward to concern department as per
law. Besides Factory management has formed safety committee in combination of worker and management and the meeting has conducted in
regular basis. Workers representative of safety committee has selected by worker’s representative of Participation Committee নPCয. But workers
were not properly aware of the workers’ participation committeeী its representativesী their activities and the function of the committee. 2.2: There
is a long-term goal of the factory by which it will reflect a step-by-step approach toward sustainable improvement. Besides current visionী mission
and objectives of the company is in line with the BSCI Code. Factory management conducted risk assessments to identify appropriate protective
measures for workers. Management have a good understanding of where the risks lie for workers or the magnitude and likelihood of those risks.
Member of PC shared that they always communicate with workers about plan to make sure more workers involvement and protections. 2.3:
Factory management is providing the training on company’s rulesী legal rights and other safety issues and workers were aware. Factory
management has posted BSCI New Version Code inside the production floor. Factory management has provided contracts letter and job
description and keep one copy of both document in workers personal file. 2.4: On a regular basis factory management arranges training for
ownersী directorsী newcomersী managers and worker’s representatives etc. on the BSCI Code. Training materials were up to date. The person in
charge for providing training is qualified. But few of the sampled interviewed workers of the factory were not well aware about the requirements of
BSCI Code of Conduct. 2.5: Factory management has introduced grievance procedure for workers. They have done satisfactory survey among
the workers on existing grievance mechanism. Most of the interviewed workers were found not aware about grievance resolution process and the
process of appealing against any grievance and disciplinary action etc. Most grievance box were found in worker safe condition. Factory
management has developed grievance handling procedure for local community and facility has provided only a grievance box outside of the
factory for local community. 

2.1 - Not Corrected: In accordance with the amfori BSCI COC Questionnaire 3.4 and Bangladesh labour Act 2006ী Section 206: Finding: It was noted
that 12 out of 18 workers were not properly aware of the workers’ participation committeeী its representativesী their activities and the function of
the committee.
তিকহ/হককাস কসাীা িধী্ষরহসার  হিকক রস  া ািকিতিী িথরস কসাীা হসয্ারসপর    াহ্ রসাপসরসার  ্সাততস ন্ক িা ির  ি ্স  ি রি  িতকযসররয

2.3 - Corrected: It was noted that sampled workers found aware about their job descriptionী entitlement of leave in a yearী gratuity/service benefitী
annual leave settlement during completion of job.

2.4 - New issue: In accordance with amfori BSCI COC questionnaire 2.4: Finding: Randomly checked the 13 out of 18 workers sampled workers and
mid-level management of the factory were found not well aware about the requirements of BSCI Code of Conduct.
১৮ ্াতা কাী  ১র ্ত তিকহাস ির  ি  ্স  হসা ি  হ স    াহ্ রসপ িরেক তস  ন্ক িা ির  ি ্স  ি রি  িতকযসররয

2.5 - Corrected: It was noted that facility has introduced the regular survey on the grievance procedure. Not corrected: In accordance with amfori BSCI
COC questionnaire 2.5: Finding: It was noted that workers are not well aware about the grievance resolution process and the process of
appealing against any grievance and disciplinary action. In additionী no grievance box found in building-02 male toilet area.
িিরাযসে  কসীসত ািীরস  রধ  হসাতস ীসিলকূপহ  র রিসা িরটাপ ্ারীত ািীরস   াহ্ রসপ  াুকত তর  ন্ক িা ির  ি ্স  ি রি  িতকযসররয

Remarks from Auditee:
We would do corrective action accordingly.

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: D Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The  overall  observation  shows  that  the  factory  has  formed  different  committees  among  the  workers  representatives  and  management  staff
including Participation  Committeeী  Welfare  Committeeী  Safety  Committee and Grievance Handling Committee.  Management  system shows that
they  are  trying  to  make  a  bridge  between  workers  and  management  on  labor  practicesী  monitoring  factory  work  place  conditionsী  grievance
mechanism etc. Howeverী lacking identified in this section are described in points below: 2.1ী 2.3 & 2.5

 সকি্হ যয্ার্র  ী সর  যী হসা সতস তিকহ ািকিতিীী িধী্ষর  হিককী হপ সর হিককী িতাসযসস হিকক র তিকহ িধী্ষরহসার  হকক  ষ র রিসযতস হককাীা কাী  িরিরন হিকক ে ত

হাস ষারান 

2.1 - General  workers  as  well  as  PC  members  were  not  properly  aware  about  the  PC  activities  and  its  roles  &  responsibilities  in  the  premises.
Furthermoreী workers could  not recognize the  PC members in  their department/floor and  were found mostly  unaware about the  PC formation and
its objectives.

 সীসার তিকহাস রক্কসত িধী্ষরহসার  হিকক   াহ্ যথসযথ িরেক িনপতসী যসীসযসিী িধী্ষরহসার  হিককা  ী  েত িধী্ষরহসার  হিককা রূিকহস র কসাীা ীসর-ীসিরদ   াহ্

যয্সপ িরেক তর  রধ  সীসাত তিকহেত িধী্ষরহসার  হিককা  ী  াীা িুিিক হাাক যসাািত  

2.3 - Workers  are  not  well  aware  regarding  their  legal  rightsী  responsibilities.  Noted  thatী  the  factory  did  not  provide  complete  job  description  to  the
workers for informing them about their responsibility.Workers also does not have any idea about their entitlement of leave in a yearী gratuity/service
benefitী annual leave settlement during completion of job.

তিকহাস কসাীা ্সতেক িিীহসাী ীসিরদ  রধ  কিরীস সক সিী   াাহ রসপ িরেক তস 

2.5 - The factory  developed a  grievance procedure  but Workers  are not  well aware  about the  grievance resolution  process &  the process  of appealing
against any disciplinary action. Also there was no practice of regular survey on the grievance procedure.
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িিরাযসে  কসীসত ািীরস   রধ  হসাতস ীসিলকূপহ  র রিসা িরটাপ ্ারীত ািীরস   াহ্ রসপ  াুকত তর  কসনসাস িিরাযসে যপিকা নযা িতরিকক ্িাাযা  হসত িতকীরপত তসস 

Remarks from Auditee

None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As there was no finding in this performance area in previous auditী so marked this performance area as not rated during follow up audit.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:
Good practices 

Nil
Areas of improvement 

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As there was no finding in this performance area in previous auditী so marked this performance area as not rated during follow up audit.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:
Good practices 

Nil
Areas of improvement 

Remarks from Auditee
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Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: B Deadline date:31/05/2019

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments: During auditী it was observed thatী the auditee partially fulfills the requirements of this performance area as 02 questionnaires
ন5.4 and 5.5য have been marked as a "partially". The reason behind "yes and partially" marking has mentioned as: 5.1: Factory management is
providing industry minimum wage BDT. 5300 for assistant operator Paymentী also facility has provided increment annually. 5.2: Wages are paid
within 7th working day after completion of each wage period ন1st to 30th or 31stয. During workers interview session workers confirmed and
expressed their satisfaction for timely payment. 5.3: Reviewing their wage structure it was observed factory management is providing wage
based on their skilled. No deviation has identified on that. 5.4: Factory management has not calculated the living wage in proper way. The factory
management ensuring minimum wage as per law but did not take initiative to achieve living wages. 5.5: Casualী annual and sick leave are
provided to all the workers. But the calculation for the workers en-cashed earn leave found not as per law. Factory management has provision to
provide Maternity leave and benefits. Factory management is providing all benefits to resigned workers as per law. 5.6: No illegal deduction was
observed from the audit process. Factory management has group insurance policy for the workers. Besides workers are also getting increment
as per local law. 

5.4 - Not corrected: In accordance with amfori BSCI Questionnaire point 5.4: Finding: It was noted though management interview that the factory
management did not take initiative to achieve living wages though they are ensuring minimum wage as per law. Noted that living wages of the
region is BDT 13ী617 নapprox.য and minimum wages is BDT 5300 for helpers. In other gradesী the minimum salary is higher than of this.
হসা সতস হকেয্ কসত   ক ্ররত ীসার  া ্ত  ক ক্িা াীসত হাা তস  যসস  ষসহ হসা সতস হকেয্ িতরক িতকযসরর তকনকক ক ক্িা াীসত হাা  ন্ক িা ির  ি ্স  ি রি  িতকযসররয

5.5 - New Issue: In accordance with amfori BSCI COC questionnaire 5.5: Finding: It was noted through documents review that factory has en-cashed
the un-availed earn leave of year 2017 on April 2018. At the time of calculationী factory management has considered the salary of each workers
of December 2017 instead of immediate previous month of calculation which is not as per law.
রসৎ িাহ নককা লসহস রকপ রসার িষ সর হাা  ীররস ষারানি

Remarks from Auditee:
We would do corrective action accordingly.

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The overall  observations shows  that the  factory has  ensure and  pay all  kinds remuneration  to the  workers as  per law.  All workers  were provided
with written and understandable information about their employment conditions with  respect to wages before they enter employment and about the
particulars  of  their  wages for  each pay period.  The factory  pays the wages within  7  working days of  the following month.  Moreoverী  the overall
compliance level of the factory was found complete and consistent except one deviation was noted on living wages issue in  5.4

 সকি্হ যয্ার্র  ী স  যী হসা সতস ্সত িতকযসরর তিকহাীা যসিাতিকহ যিাাীসী হাাান   হপ তিকহাীা কসাীা হক্ ধিসাতা  িরিস   াহ্ িপি ক র  রসীেক  কথ  াীসত হাস

ষারান  হসা সতস ুপিক কসা া 7 হসয্িীরা া কাী  ক ক্িা াীসত হাা  হসা সতস ্ররত ীসাাতা ক ক্ার াীসাতা  হসত নাী সে  তর তসস 

5.4 - The  factory  management  did  not  take  initiative  to  achieve  living  wages  through  they  are  ensuring  minimum wage  as  per  law.  Noted  that  living
wages of the region is BDT 11ী220 নapproxয and minimum wages for the industry is BDT 5300.

হসা সতসা িকাপা ্ত  ্ররত ীসাাতা ক ক্িা  হসা সতস র রিসযহ ্সাস িতির্ক  তস  রধ  তূ তকক ক ক্িা র ্ররত ীসাাতা ক ক্িাা কাী  যসথ্হ  হকসাতস িতার  হসত নাী সে  তস 

Remarks from Auditee

None
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Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments During audit it was observed thatী the auditee fulfills the requirements of this performance area. The reason behind "yes "
marking has mentioned as: 6.1: The factory management has displayed notice regarding the working hoursী overtime hoursী lunch breaksী
weekly and festival holidays on notice boards. They have collected working hour approval from concern authority. Regularly working hour of the
factory is 48 hours weekly and 08 hours in a day. The person in charge for recruitmentী he is aware on legal limit of working hour 6.2: During
randomly checked sample months working hour analysis it was observed that overtime hours have not exceeded the legal limit. Workers get
weekly holiday. Overtime work is volunteer in the factory. Factory management has policy on working hour. Factory management paying
premium rate ন200% of basic wage of per hourয. 6.3: Reviewed 12 months’ payroll and time records and among 12 months’ auditor randomly
checked 03 months’ payroll and time records. Workers getting 01-hour lunch / rest break for all. All employees have full access of to go toilets
without prior notice within working hour. Workers shared that they know about the resting breaks and this resting areas quite effective. 6.4: It has
been identified that not production workers worked in weekly day. 

6.4 - Corrected: It was noted that no weekend work record found as per production recordsী job card and salary sheet.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: C Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The overall observation shows that the factory has a working hour policy posted in all prominent places in the premises. As per records provided by
the factoryী the factory uses electronic system to track the workers daily in and out time. As per provided recordsী the highest general working hour
is 08 hours/day and 48 hours/week and highest  overtime hour  is 12 hours/day and 52 hours/weekী  which is  meet the legal limit  of working hours.
The maximum consecutive working days were noted to be 18 days.

 সকি্হ যয্ার্র  ী সর  য হসা সতস  হক হসা্া ঘযস তরিক ুদাা  র িসাত  যসড ষারান  হসা সতস সত  রধ ্নল  কর িতী্সাারা  ্ত  সাপহািতহ  ি াডক র রষসা হাা  াীস
 াহা্ িতকযসররী  ার্সা  সীসার হক্ঘযস ৮ ঘযস/িীত  রধ এ৮ ঘযস/ পসাষ  রধ  ার্সা িিকিাত  হস্ ১  ঘযস/িীত  রধ -  ঘযস/ পসাষ ষারান যস হস্ হাসা ্সিত  রকস িিকীক

হাাান   র্সিীহ  হলসতস ১৮ িীত হসা্া  াহা্ যসররস  োন 

6.4 - Noted through production  report of finishing  sectionী there were  weekly off days  work that not  reflected in provided  wage list and  job recordী those
days are 17/03/2017ী 09/06/2017ী 07/07/2017 and 14/07/2017.

 সপসিষহ  রাবা িীাত হস্ হাসাতস ষর 

Remarks from Auditee

None
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Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: B Deadline date:31/12/2018

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments: During auditী it was observed thatী the auditee partially fulfills the requirements of this performance area as 10 questionnaires
ন7.1ী 7.3ী 7.4ী 7.6ী 7.9ী 7.10ী 7.11ী 7.13ী 7.17 & 7.23য have been marked as a partially. The reason behind "yes and partially" marking have
mentioned as: Factory management is trying to develop their health and safety condition. Factory management has a policy on health and safety.
Factory management has formed an occupational health and safety committee as the representatives were found in the factory and the
documents but members of the committee were found not aware about their responsibility. The facility not continuing the business in line with the
regulations on occupational health and safety relevant for its activity. Facility management did not involve worker representatives and workers in
the drifting and enforcement of the internal audit and procedure on occupational health and safety. Still there has not occurred any major accident
which indicates any contingenciesী related to a lack of observance towards the occupational health and safety regulations. Facility has regularly
recorded injury but do not have calculated lost time for injury properly as per BSCI requirement to improve the occupational health and safety
procedures. Facility has not assessed risk for all type of risks. Facility management has allocated adequate human and financial resources to
ensure identification of risks. Workers of factory are free to move during any emergency evacuation without seeking any permission. Factory
management has providing the training on different types of topics i.e. health and safetyী use of Personal protective equipmentী firefightingী first
aid and emergency drills. Factory management provides the PPEs to all it্s workers by its own cost. All workers were wearing PPE except few
workers in few sections. Facility has developed emergency procedure which has been displayed to the notice boards. Facility also visually
displayed the accident and emergency procedure the easy understanding of general workers and guide the first aid providers. Facility has
displayed warning signs where needed except few places. Factory management is conducting fire drills in regular interval. Factory management
has few qualified electricians to look after the electrical system. Factory management has arranged trained fire fighters form concern authority.
Facility has kept firefighting equipment to all required places where needed and also maintenance has been done on regular basis. During the
auditী no exit door was found in blocked or locked condition. All exit was found clearly marked and illuminated with back-up power system.
Evacuation plans has been posted in local language and it is placed showing the closest escape routes including emergency exits. The width of
all exit doors was found within acceptable limits. Factory has trained first aider to provide first aid treatment issue. Factory management is
providing pure drinking water to its workers. Safety guard of most of the machines were found in appropriate place. Factory management has
developed trauma and serious illness procedure and training has been provided to workers and all first aiders were found aware on that. Medical
information has displayed where workers can get their information and support. Though factory management providing training and make
maintenance schedule to ensure all safety guard in appropriate place. Factory management provided workers dining and canteen area was clean
though the sitting arrangement is insufficient. Facility have vehicle facility for workersী also transport agreement found available but no proper
license record found available for bus & drivers. 7.24 is marked as N/A since factory management do not have provision for housing facility and it
is not mandatory by law. 

7.1 - Not corrected: In accordance with amfori BSCI COC questionnaire 7.1: Finding: aয It was noted that the facility management did not involve
workers representatives and workers in the drifting and enforcement of the internal audit and procedure on occupational health and safety.
হসা সতসর  সি  র িতাসযসস িরষার ির ঘারর  যপিকাক  রধ হসয্হাহাার  হককাীা ািকিতিী র তিকহাীা যকাাসযকিা  িঘরক্ত িনপ তস ন্ক িা ির  ি ্স  ি রি  িতকযসররয

7.3 - New Issue: In accordance with amfori BSCI Questionnaire 7.3: Finding: It was noted that the facility management did not assess the risk for
dining hallী child care roomী bonded ware houseী wastage areasী workshopী template sewingী cargo lift and trained the relevant employees to
identify better ways to protect workers from hazard or accident.
হসা সতস হকে্য্  সরসা ঘা  রধ ুসসল  হরসা টকী েীসক  পসহসাী র্্ াস সা িসতোপস ী ররসহ্ীযী  লকা ল  কসধী হসাে্স িপু  া েক িহ িতিযত র ািী্র াীসত হাস ষরিত ন্ক িা
ির  ি ্স  ি রি  িতকযসররয

7.4 - Not corrected: In accordance with amfori BSCI BSCI questionnaire 7.4: Finding: It was noted that facility formed an Occupational Health & Safety
committee but members of the committee were found not aware about their responsibility.
 সি  র িতাসযসস হিকক কসাীা ীসিরদ   াহ্  াুকত তর  ন্ক িা ির  ি ্স  ি রি  িতকযসররয

7.6 - Not corrected: In accordance with amfori BSCI COC questionnaire 7.6 and Bangladesh Labor Rules 2015ী rule 67ন2য: It was noted that aয 40%
cutting and sewing machine operators were not using face mask during work.য 01 out of 01 maintenance employees was not using hand gloves
during work. cয Auto cutter machine operators not using ear plugী as the area is noisy.
হসা সতস যিাীী্াতা  কর িতানসত  িরষর যিাপি্ক ষর: হ. ্তককসিতহ এ০% হসকধ র  কসধ তিকহাস কক কী র রষসা হািনাপস তস  . ১ ্ত  কসতালত সস  তকিহ ষসক  কস্স র রষসা

হািনাপস তস ে. িালস হসলসা তিকহাস স্া  সে র রষসা যেিনাপস তস  নরসধপসাীী তক িরিীী  ০১-  া িরিীকসপস মি ন য িতকযসররয  

7.9 - Not corrected: In accordance with amfori BSCI COC questionnaire 7.9: Finding: It was noted that aয No zebra cross marking or any caution sign
found in the cutting section at secondary emergency gate where people need to pass two steps to go out from the production floor. bয Slippery
wet floor observed at male toilet and roof top at main building but no sign found posted.
হয হসকধ   হীত   ্টার রিষহেকত যাথ ন সা ি  িোক  হসাতস  কহ্ িুি িনপতস  য লরাপল র নস ী  র্স িরিসর িনাপস িহআ  হসাতস  কহ্ িুি িনপতস ন্ক িা ির  ি ্স  ি রি 
িতকযসররয

7.10 - Not corrected: In accordance with amfori BSCI COC questionnaire 7.10: Finding: It was noted thatী the Factory has recorded injuries but has not
conduct proper analysis of the occupational accidents/injury as per amfori BSCI requirement including lost time injury calculation and monetary
value.
হসা সতসা  যীসেক ্ঘসক / ীকী্লতসরিপ  াহা্ হাাানী িহআ ির    ি  ্স তরিককসপস িতকযসরর িরাীষর হাস ষরিত নীকঘ্লতস / ্ঘসাকা হসাার তএ ষররস  কারা িষ সর  ষয ন্ক িা
ির  ি ্স  ি রি  িতকযসররয

7.11 - Not corrected: It was noted that approximately 10ী000 square feet area of Finished goods shed not covered or include in the factory fire license.
Howeverী management has applied for the same 10th July 2018 to respective authority. নBangladesh Labour Rules 2015ী Rule-355য New issue:
In accordance with the amfori BSCI COC questionnaire 7.11: Finding: It was noted that- a. Facility has 04 generators but no license permission
found from respective authority for 03 generators ন400 KW eachয. Howeverী management applied the same on 18th January 2018. নAs per
section-27নaয of Energy Regulatory Commission Act 2003য b. No construction approval found for warehouse shedী template sewing shedী
substation buildingী wastage shed and security building from respective authority নBangladesh Building Construction Act-1952ী section -3য
হসা সতসা ি িতীা ো   ডসাাা  পসহস  সরসা পসসা স    িতকাকসীত  তররস  তস  যিীর ্ারীত হাস ষারান হ.   স িাাক র সরিাক িকতক  ্তসাালসা   া  হসাতস িতকাকসীত তসস 
যিীর ্ারীত হাস ষারান ন তসি্্  াোপলিা  হিকীত    ১্ রী   হীত - িনহযয  . হসা সতসা র রবক ররসা ষসন   ীাী  ল াপল   কসধ  ীাী  সরাডীত িরিলধ ী র্্ র িতাসযসস
হককাীা িরিলধ   া  হসাতস যথসযথ িতকাকসীত  তস নরসধপসাীী িরিলধ  ্সত -১্- ী   হীত -রয

7.13 - New Issue: In accordance with amfori BSCI COC questionnaire 7.13 and Bangladesh Electricity Rules 1937ী Rule no-48: Finding: It was noted
that aয 06 out of 06 electricians of the factory did not have any updated competency certificate নABC certificateয from the respective authority. bয
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electrical switch board found broken in cutting section.

হ  নযযকত হকে্য্  থাহ ্ ্াতা কাী  ম ্াতা কসিেকরা  হসত  ্ককসা  সক্ি াহল তসস  নরসধপসাীী সাপহিাি ক  টপ  ১্রিী টপ-এ৮য  . হসকধ   হীত   েরীকৎিকহ   রসা্
রসঙস িরিসর িনপ

7.15 - Corrected: It was noted that all the aisles were blockage free and properly marked.

7.16 - Corrected: It was noted that no mismatch found in the layout plan in the buildings and sheds.

7.17 - Corrected: It was noted that sewing machine paddle matt নrubberয and eye guard of overlock machine found in appropriate placed. New Issue: In
accordance with amfori BSCI COC Questionnaire 7.17: Finding: It was noted that randomly checked 12 out of 18 needle guards of sewing
machine in sewing section were missing.
১৮কা কাী  ১  ক  কসধ  কিীাতা িতাাপ েসা্ িনাপস তস ন্ক িা ির  ি ্স  ি রি  িতকযসররয

7.23 - New Issue: In accordance with amfori BSCI COC questionnaire 7.23: Finding: It was noted that facility has 04 vehicle facility for workers also
transport agreement found available but no proper license record found available for bus & drivers.
০এক তিকহ রস  র ুসপহাীা েরী হসে্ িিাালা  কর যসররস যসর িত ন্ক িা ির  ি ্স  ি রি  িতকযসররয

Remarks from Auditee:
We would do corrective action accordingly.

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: D Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The overall observation  shows that  the factory  has established  a complete ‘health  & safety’ policy  & procedures. The  production floor  was quite
clean. Evacuation  maps were  available in  all areas.  Sufficient drinking  water was  available in  the production  floors. Fire  extinguishers were  also
properly charged and  ready for use.  Howeverী the overall  health & safety  condition of the  factory was found to be good.  Howeverী some problems
identified which are given below:

 সকি্হ যয্ার্র  ী সর  য হসা সতস  হক   ূর্   সি  র িতাসযসস ্তরিক র যপিক ািক স হাাান  নৎযসীত িসত  রী যিােসা িনপ  নরস ত যিাহ তস  র িকাপ যসররস যসর  যসতরর
্প নৎযসীত  কাোক িনপ  িি্ িতর্সযহ যক  ়হরসার ুস্্  রধ র রষসাাা ্ত  াাক হাস িনপ হসা সতসা  সকি্হ  সি  র িতাসযসস ীক্ রসপ যসররস  োন 

7.1 - It was noted that there are some lacking on Health and Safety system observed applicable in  occupational health and safety  regulations in factory
activities. Thus relevant issues are noted in each improvement areas.

হসা সতসা িতাসযসস িরিীা হসয্ীাকা  কাী  িহনক  কল যিাপি্ক ষর 

7.4 - The facility formed a OHS committee but members of the committee were found not aware about their responsibility.

 সি  র িতাসযসস হিকক কসাীা ীসিরদ   াহ্  াুকত তর 

7.6 - 40% workers of cutting sectionী sewing sectionী quilting section and finishing section were not using face during work.
হসকধী  কসধী  সপকধ র ি িতিীধ   হীত  া এ০% হকক হসা্া  কর     কসস র রষসা হাা তস 

7.9 - Potential hazards of the factory are not identified and no initiative has taken to identify.

হসা সতস  মসর  ষ স্সা্ িুিিক হাাতস 

7.10 - Factory is  keeping record  of injury  but no  effective system in place  to analyze  the injury  & taken  corrective action  by identifying  root cause  which
will improve the occupational health and safety.

্ঘসাকা কূপ হসার হসয্হার কীঘ ষরতস যস  যীসেক  সি  র িতাসযসস ননক হাার 

7.11 - Shed -1 নquilting sectionয and Building -2 নground floor: finished goods keeping area and others floor is under constructionয areas were not covered
or include in factory fire license.  Howeverী  factory has applied on 15th Juneী 2017 to the concern authority  for  include those area in factory fire
license. 

িহনক  িারস  সরসা পসসা স   া িঘরক্ত হাস ষরিত  হসা সতস িঘরক্িতা ্ত  ্ারীত হাাানত   

7.15 - a. Aisles were found partially blocked by goodsী standing workers and tools at sewing section ন2 aislesয and cutting section ন1 aislesয
b. Aisles was not marking properly at packing section and skill development area.

হ. িহনক ্স প  ্ধিীহ রপ িরিস যসররস যসর   
 . িহনক ্স প  যথসযথ িুিতষরক  িরিসর যসররস যসর িত 

7.16 - Machine layout  plan was  found mismatch  with the  actual arrangement  on ground  floorী 1st  floorী 4th  floor of  the production  building and  Shed-1
নquilting sectionযী as well management did not provide any training to workers on evacuation plan.

 কিীত  প্নল   সত  া  সাথ রক্কসত  প্নল    সীেী  যসররস যসর তসস  রধ তিকহাীা নরস ত যিাহ তসা নযা ািী্ত  ীরস ষর তস 

7.17 - a. 10% paddle mat নrubberয and needle guard of sewing machine were found missing at sewing section.
b. 10% eye guards of over-lock machine were found displaced.

হ. ১০%  কসধ  কিীত  া যসীসিতাক াসরসা ক সল র িতাাপ েসা্ িনপ তস  
 . ১০% ররসাাপসহ  কিীত   ্স েসা্ যথসযথ িরিস িনপ তস   

Remarks from Auditee
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None

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As there was no finding in this performance area in previous auditী so marked this performance area as not rated during follow up audit.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:
Good practices 

Nil
Areas of improvement 

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As there was no finding in this performance area in previous auditী so marked this performance area as not rated during follow up audit.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:
Good practices 

Nil
Areas of improvement 

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As there was no finding in this performance area in previous auditী so marked this performance area as not rated during follow up audit.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:
Good practices 

Nil
Areas of improvement 

Remarks from Auditee
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Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
As there was no finding in this performance area in previous auditী so marked this performance area as not rated during follow up audit.

Remarks from Auditee:

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:
Good practices 

Nil
Areas of improvement 

Remarks from Auditee

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: B Deadline date:31/05/2019

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments: During auditী it was observed thatী the auditee partially fulfills the requirements of this performance area as 02 questionnaires
ন12.4 and 12.5য have been marked as a partially. The reason behind full and partially marking has mentioned as: 12.1: Factory management has
assessed environmental impact assessment by one of the third-party service provider company. As per the assessment reportী no significant
impact was identified by existing production process. 12.2: Environmental policy and procedure is up to date. Workers aware of the company
policy and procedures for waste management. 12.3: No legal permit of environmental aspect is required from department of environment as this
is not required based on nature of production process. 12.4: The facility has not managed all kinds of waste including packaging materials in an
environmentally safe condition. No burning waste in open fires. 12.5: Factory management understand the importance of proper water
management. Factory management has mentioned that they will introduce a system to preserve natural water resource নrecycling practicesী
preserve rain water etc.য to ensure better environment in the premises and reduce pressure on ground water but implementation of same were
not identifiable. Management is trying to increase awareness of water waste reduction through some awareness session. 

12.4 - Not corrected: In accordance with amfori BSCI COC questionnaire 12.4: Finding: It was noted thatী wastages were not properly segregated at
wastage shed-02 by types of hazard. Some wastage like flammable chemical drums with chemicalী metal and plastic etc. found kept without
segregation.
িহনক ্র্্তস  যকত  হিকহ সপ  ষ হসকী  পসষস র  সিএহ  ়হ রসার  স্সাতস িরিসর িনপ তস ন্ক িা ির  ি ্স  ি রি  িতকযসররয

12.5 - Not corrected: In accordance with amfori BSCI COC questionnaire 12.5: Finding: It was noted that facility did not have any procedure to preserve
natural water resource নrecycling practicesী preserve rain water etc.য to ensure better environment in the premises. Howeverী facility management
is in process to reuse the water through STP.
রেিএা যসিত  ধা্র  া  হসাতস াহ  রসলরসরত র রিস হাা িত যিীর হকে্যা্া   র সযসাা যিাহ তস াারান   ন্ক িা ির  ি ্স  ি রি  িতকযসররয

Remarks from Auditee:
We would do corrective action accordingly.

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: B Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The overall  observation shows that  the factory  has developed a precise policy  and procedure on environment  management  system.  The waste
collection and disposal record is properly maintained. Howeverী problem identified in 12.4 & 12.5

 সকি্হ যয্ার্র  ী স যসর  যী হসা সতসর যিাারী র রিসযতসা ্ত   হক  কিতিী্এ তরিককসপস র যপিক ্ান  র্্   ধ্ষ র িরীর  াহা্ যথসযথরসার া্রসার্র  হাস ষর 

12.4 - Waste management system in the factory was not properী wastes kept in place which was found without segregation by its types and hazard.

হসা সতসা র্্  ক সাত্াকয ি াডক  ়হ যসররস যসরিত 

12.5 - Factory did not have any procedure to prevent water lose and have a system to preserve natural water resource নrecycling practicesী preserve rain
water etc.য to ensure better environment in the premises.

হসা সতসর যসিত িযুর ািকাাসাীা  হসাতস যপিক িনপ তস 

Remarks from Auditee

None
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 131726] Audit Date: 19/08/2018 PA Score: A Deadline date:31/12/2018

GOOD PRACTICES:
No good practices has identified under this performance area.

AREAS OF IMPROVEMENT:
Overall Comments: During auditী it was observed thatী the auditee partially fulfills the requirements of this performance area as 01 questionnaires
ন13.1য has been marked as a partially. The reason behind full and partially marking has mentioned as: Factory management has developed an
Anti-Bribery Policy. During auditী no corruption or bribery related issues were noticed from the interviewed workers. Factory management has
included the business partners in the anti-bribery policy of the factory to ensure the non-involvement in any type of bribery. Factory management
has not introduced any reward system to maintain ethical behavior. Factory management has identified the potential areas of corruption. They
were well understood about severity of unethical behavior. 

13.1 - Corrected: It was noted that facility management has communicated their anti-corruption/bribery policy with their suppliers. Not corrected: In
accordance with amfori BSCI COC questionnaire 13.1: Finding: It was noted that in anti-corruption and bribery policy there is no reward system in
placed and no effective training organized /provided the management staff and workers regarding the anti-corruption/bribery issues.
যিীর হসা সতসর  হক ি সিয- ীকতকিক র ঘকষ তরিক ্ানী িহআ    সাত যকাসসা  া র রিস তসস  রধ তিকহ িষা ার  ীকতকিকিরাাসীর /ঘকষ িরষর  ধীসঘ  র রিসযতস হক্ুসারাীা  াীস িরাীষ
 হসত ািী্ারা ্ারস্ত হাস ষরিতি ন্ক িা ির  ি ্স  ি রি  িতকযসররয

Remarks from Auditee:
We would do corrective action accordingly.

Full Audit  [Audit Id - 106712] Audit Date: 22/08/2017 PA Score: A Deadline date:21/08/2018
Good practices 

Nil
Areas of improvement 

The overall observations shows that  the factory has maintained a  proper record keeping system and was provided all necessary documents to the
audit  team  for  review.  Factory  has  all  legal  licenses  and  permits  to  operate  facility  approved  by  the  concerned  authority.  Management  was
transparent during  the entire  period of  audit and  they showed  a positive  attitude and  was very  supportive to  the auditor  during the  site visit.  They
were very  keen to  maintain good  business relations  with all  their business  partners and  were committed  to fulfill  their expectations.  Currently the
management has a policy on ‘business ethics and anti-corruptions’ which is posted in  all prominent places in the premises and was communicated
to the employees through awareness program and notice boards. Howeverী problem identified in 13.1

 সকি্হ যয্ার্র  ী সর  য হসা সতসর  হক  ়হ  াহা্ যসপত ি াডক র্সর াস স ষারান  রধ যয্সাপসুতসা ্ত  িিাল ককাহ  র াারস্তরর হসে্যব  ারাসষ হাস ষারিনপ 
কসাযারী  হক  ক  স িুিিক ষারান 

13.1 - Though the  factory has  an anti-corruption  and bribery  policy in  place but  there is  no effective  training organized  /provided the  management staff
and workers regarding the anti-corruption/bribery issues. Even thoughী no agreement was signed by their suppliers on the issues as well.

যিীর হসা সতসর  হক ি সিয- ীকতকিক র ঘকষ তরিক ্ানী িহআ    সাত তিকহ িষা ার  ীকতকিকিরাাসীর /ঘকষ িরষর  ধীসঘ  র রিসযতস হক্ুসারাীা  াীস িরাীষ  হসত ািী্ারা ্ারস্ত হাস

ষরিতি  হসত ঘকষ িরাাসীর কুিত কসাীা  ারাসষহসারীা   সাথ  স্িাক  ষরিত 

Remarks from Auditee

None

Created with EO.Pdf for .NET trial version. http://www.essentialobjects.com.

Producer : Debonair Limited
DBID : 11529 and Audit Id : 131726     Audit Date : 19/08/2018

Audit Type : Follow-up Audit

Page 16/20

Generated on:20/08/2018



Summary

Audit Type Date Audit Id PA1 PA2 PA3 PA4 PA5 PA6 PA7 PA8 PA9 PA10 PA11 PA12 PA13 Overall
Rating

Follow-up
Audit 19/08/2018 131726 D C A A B A B A A A A B A C

Full Audit 22/08/2017 106712 C D A A A C D A A A A B A C
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Producer Photos

External photo(s) of the production unit(s)
Front view.JPG

Photo of the canteen (if applicable)
Workers dining hall.JPG

Photo of the inside of the main production hall
Pure drinking water point.JPG

External photo(s) of the production unit(s)
Main gate.JPG

Photo of the code of conduct on display
Amfori BSCI Code of Conduct.JPG

Photo of the inside of the main production hall
Sewing section.JPG

External photo(s) of the production unit(s)
Security post.JPG

Photo of the inside of the main production hall
Accessories storage area.JPG

Photo of the sanitary facilities
Workers toilet.JPG

Photo first aid facilities
Doctors room.JPG

Photo of the inside of the main production hall
Boiler room.JPG

Photo of non-conformity
Auto cutter machine operators not using ear plug.JPG

Photo first aid facilities
First aid box.JPG

Photo of the inside of the main production hall
Child care room.JPG

Photo of non-conformity
Broken electric switch box found in cutting section.JPG
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Photo of fire safety equipment
Emergency Exit sign.JPG

Photo of the inside of the main production hall
Complain box.JPG

Photo of non-conformity
Cutting operators not using face mask.JPG

Photo of fire safety equipment
Emergency light and Fire alarm bell .JPG

Photo of the inside of the main production hall
Compressor room.JPG

Photo of non-conformity
Maintenance employee not using hand gloves during
work.JPG

Photo of fire safety equipment
Evacaution plan posted.JPG

Photo of the inside of the main production hall
Cutting section.JPG

Photo of non-conformity
Male toilet floor found dirty and wet.JPG

Photo of fire safety equipment
Fire alarm switch.JPG

Photo of the inside of the main production hall
Eye washer.JPG

Photo of non-conformity
Needle guards missing in sewing machine.JPG

Photo of fire safety equipment
Fire Extinguisher.JPG

Photo of the inside of the main production hall
Finished goods storage.JPG

Photo of non-conformity
No zebra cross marking or any caution sign found in the
cutting section at secondary emergency gate .JPG
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Photo of fire safety equipment
Fire fighting equipments.JPG

Photo of the inside of the main production hall
Finishing section.JPG

Photo of non-conformity
Sewing machine operators not using face mask.JPG

Photo of fire safety equipment
Fire hose reel.JPG

Photo of the inside of the main production hall
Generator room.JPG

Photo of non-conformity
Slippery floor condition at roof of main building .JPG

Photo of fire safety equipment
Public address system.JPG

Photo of the inside of the main production hall
Pressing section.JPG

Photo of non-conformity
Wastage found kept without segregation.JPG

Photo of fire safety equipment
Smoke Detector.JPG
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